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SECTION OFFICER 
Tel :29583319 

F. No.3/1 /2020-Estt.III /IQ 
Government of India 
Ministry of Jal Shakti 

Department of Water Resources. RD&GR 
Central Water Commission 

Estt.11l Section 
*** 

3rd Floor (S). Sewa Bhawan 
R.K Puram, New Delhi-I 10066 

Dated: July, 2021 

CIRCULAR  

A copy of VACANCY CIRCULAR issued by Ministry of Jal Shakti, Department of 

Water Resources, RD&GR. Brahmaputra Board vide their Circular No. BB/3505/201 7/Pt-lll/34 

dated 30th  June, 2021 is enclosed. Last date of receipt of application is 301h  July, 2021. 

The interested officers from JTS level, who are eligible. may apply for the post. 

End:  As above 

To: 

i) All CEs and SEs in the Headquarter and field offices. 

ii) Under Secretary, Estt-I, Department of Water Resources, RD & GR, 

Shram Shakti Bhawan, New Delhi. 

iii) Under Secretary(Admin), Department of Water Resources, RD & GR. 

Shrarn Shakti Bhawan, New Delhi. 

iv) Director, Software Management Directorate, CWC, New Delhi. 
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VACANCY CIRCULAR 
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Applications are invited for 02mg JO the folioving posts on deputation basis in the Brahmaputra Board, 
0uwahat-29 a Statutory Body estCblished under 6rahmaputa Board Act (46 of 1980( from candidates fulfilling the 
eiigbility crteria as indicated against the posts;- 

(a) Name of the post Deputy Chief Engineer(Non-Ministerial Cadre), 
(b) No. of posts 3 (three) posts, 

(c) Place of posting — either Guwahati, Agartala. Siliguri 
(d) Scale of pay : Level-13 (Rs. 118500- 214100). 
(e) Eligibility criteria-Officers of the Central Government or State Government or Union Territory 

Ad s:rot OrS State Electriory Boards or Puhi;c Sector Undertaknas or Statutory Orgardsatons or 
2U000"OjS bcdes or Uriivesties or recognised Research ;nsttutiofls. r) folding analogous post in 
parent Cadre or department on regular basis: or liii with five years regular service in the post 
Suprirterdna Enoneer n level-12 (Rs 72. P,0P — 2.09200.) ir: pay matrx rendered after appontrnent 
Lnereto on regular bass ii parent cadre or department; and fbi Desirable- [(ye years expeoence in Waler 
rCLj.0 n()(  

2. (a) Name of the post - Superinteriding Engineer(Civil) (Non-Ministerial Cadre). 
(b) No. of posts - 8 (eight) posts, 
(c) Place of posting — either Guwahati. Nalbari, Jorhat. Gangtok. Imphal, Aizwal and Dimapur 
(d) Scale of pay: Level-12 (Rs. 78800- 209200). 
(e) Eligibility criteria-Officers of the Cenffa: Government or State Government or Union Territory 

Adm•nstra:ions Qr State Electricty Boards or Pubic Sector Underak;ngs or Statutor Organisation or 
Autonomous bodeu or Universities or recognsed Research nstrtutrons Ia) i) holding analogous post in 
parent cadre o' department on regu ar basis; or N with five years regular service in the post of Executive 
Eng;neer in Ie'el-i Rs.6C,700 — 2,08.700 - in pay matrix n their parent cadre or department: and (b) 
Desirable- y's xpfl.i Cr Wt' Resovices Pioject 

3. (a) Name of the post Deputy Secretary (Ministerial cadre). 
(b) No COStS - I .Qpi oost 
IC) PCCC (N oOSt.rrg -  C 

(d) Scale of pay Leve;-I2 IRS /8800- 209203, 
(e) Eligibility criteria-Officers of the 0enta1 Government or State Government or Union Territory 

(dfll nsr5tion or State EieCtiic.ty Eurirds or Public Sector Undertakings or  Statutory Orgarsatrons or 
Autonomous uodres pr Universuies or recognised Research nsttut:ons. a) Ii) hoidng analogous post ifl 
parent e-aire ceparrmar: on regular bass or gi,i holdina the post of Under Secretary in level-il (Rs 

733 8 CO- pay ni3tnx n parent cadre or department inckrd;ng Indian Administrative Service or 
Centra; Secretanat Service wth fre years regular service in the grade. and fb) three years experience in 
fanc rig adrn' mm: o' matter rivOing Central Government rules regulations and ther applicabihry 

4. (a) Name of the post - Executive Engineer(Civil) (Non-Ministerial Cadre), 
(b) No. of posts-Il (eleven) posts 
(C) Scale of pay : Level-li (Rs. 67700-208700). 
(b) Eligibility criteria-'fY:era o te Cenva Government or State Government or Unron Territory 

State Electncity Ecares pr Puhhc Sector Undertakings or Statutory Organisations or 
Autonoirmus bodes or Universities or recognised Researcn Institutions la in holding analogous post fl 

onrent cxre or r;ooairnent on recuar  basrs. oni yidh Ovo years regular servce in the post of Assrstant 
Executi.e Engneer 'Cvii' in IC ;&i-iC rRs 58100 —  1, •  77.500 -) fl pay matrx in parent cadre or department. 
fbI Desirable- fine yearn experience Water Resources Project 



5. (a) Name of th post - Executive Engineer (Mechanical) (Non-Ministerial Cadre) 
(b) No. of posts-i (one) post, 
(d) Scale of pay: Level-il (Rs. 67708-208700). 
(c) Eligibility criteria-Offcors of the Centr Government or State Government or Union Territory 

Adm;nistrabon or State Electricity Boards or Public Sector Undertakings or Statutory Organisations or 
Autonomous hod es or Universities or recognised Research Institutions. (a (0 holding analogous post in 
parent cadre cr heuartment on regular basis. oii) with ve years regular senice in the post of Assistant 
Execut:ve Errg.nee iMechanicali in leve-10 ,Rs 56,100 — 1.77.500'-) n pay matrix in parent cadre or 
department h Desiiable- five 'vans erpeuence ;n Water Resources Project 

6. (a) Name of the post - Assistant Executive Engineer (Civil) (Non-Ministerial Cadre), 
(b) No. of posts - 9 (nine) posts. 
(c) Scale of pay : Level-lO (Rs. 56100-177508), 
(dj Eligibility criteria-Officers o the Central Government or State Government or 'Union Territory 

Admnistraton or State Electricty Boards or Pubc Sector Undertakings or Statutory Organ:satons or 
,Autcncmous bodes or Universites cr re0000sed Research nst!tutcns. (a) holding analogous post in 
parent cadre or department on regular basis or (in with three years regular service in the post of Assistant 
Engineer Civi11 n evel-7 Ps. 44,900 — 1,42,400.'-) in pay matrix in parent cadre or department: and (b) 
Desirable- rwo yeats' uxperlerlce ir V/ate; Pesources Project. 

7. (a) Name of the post - Assistant Executive Engineer (Mechanical) (Non-Ministerial Cadre), 
(b) No. of posts - I (one) posts 
(c) Scale of pay : Level-lU (Rs. 56100-177500). 
(d,) Eligibility criteria-Officers f  the Central Government or State Government or Union Territory 

Admnstre: c' or State E1ec': tv Boards or Public Sector Undertakings or Statutory Organsations or 
utonon'c:.js ccdes or Universties or recoonised Research institutions 'a y( hoUing analogous post in 

parent cadm or depanu; en.: on reular basis or (C with three years' regular servce in the post of Assistant 
Engineer MCChCniOalrt :n eve:-7 Rs 44,900 1 42.400- n pay matrix n parent cadre or department, 
and b: Des,rab!e- two years expertence ,;; Water Pesource.s Project. 

8. (a) Name of the post - Assistant (Ministerial Cadre) 
(b) 5 (five) posts on deputation basis. 
(c) Scale of pay Level-6 (Rs. 35,400— 112,400) 
(d) Eligibility criteria- officers under the Central Government or State Governments or Union Territory 

Administmtons or State Eiect'city Board or Autonomous Body or Statutory Body or Public Sector 
Jndertakirgs :a: 0 holdr ai'ialoaous posts on regular basis in parent cadre or department, or(ii) with ten 
years regular service n too grade of Jpper Dviscr Clerk Level-4 (Rs,25.500 — 41.100) in Pay Matrix, and 
possessing 3 years' experience of working in the various establishment jobs and knowledge of Central 
Government rules and regulations 

The number of osts me rnoned above in each case may likely to vary. The selected officers; will be 
aøpo;nted on deputation hess nutally for a perod of 3 (f/nec) years. which can be extended further in the interest of 
works a ni dependng' on triO mentoroje seruce rendered by the off cer. Branmavutra Board has adopted the facilities 
conveyed by Minstry of Finance mdc CM No i1(h2006-E-lhB) dt 02.04.2013 and amended from time to time for the 
employees cc deputation 

lnteresteo and eligible offioer.'officials may send ther appiications through proper channel with 4(four) copies 
of biodata as pçr  orescrbed Profornra enclosed: Applcations completed in all respect are to be forwarded through 
proper channel so as to reacn the Secretary Brahmaputra Board Basstha, Guwahati-29 wi:hin one month from the 
date of issue Aplcatons recved earlier ifl Brahmaputra Board for these posts will cont;nue to reman valid. Such 
canrtdatcs need no: apoly ace 

Ch:e fon.'ar.ina the applicators the lendnq.Admnis:ratve Authortes may forward CR dossiers for last 5 
years of toe offUern concerned and certf that the nformation furnshed by the applicants are correct and no 
uigmnce:dscipnary case .s pending or contemplated against the officers in the prescribed format (enclosed 
Anr;exure.l). The upper age lim:t for candidates is 56 years on closing date of recept of application. 

if the officer nominated br the post s selected, tOe lendinci department will have to release the officer within 
one month from the date of issue of tne appointment order. 

Te eliohlity criteria 'uf tne candidate v/Il be on the date of ssue of this Notif cation. 

rfcT 'fCi- - 



8IODATA PROFORMA 

Name 
2. Address n Ecc.v eters 

-P f.J:  ci 
)hl MooLe No.  

2 Dare of BE In n Christian 
3. Da3e of rofrerrent onoer Central/Stare 
Govcrnryten rules 
4. Sc cation' Qualficanons 
5. Whether yj other 

auahficatcons ron jired or tfe p:csf are 
satisfied. t! ay qua/f cahon 'Cs beer 
rreated as equivoen to he one 
orescriaecj in rte rule's srate the 
aufhorty  for me same) . ........ 

       

       

       

QJadiconon/Experiencn r eputed as QunliSce Sot i/Experercre oossessed 
in the aavernscnlent/vac anc y Offlcer 

c;rcdar 
Fssenfial 

A) Qualification A) (2iaiiftc Ofii)rl 
B)Sxpenence l  xpereflco 

Desirable Desira bce 
A, Qciolihca..on At 

J Gn;alicChorc 
f; Exouriorc:e Eoerience 

5.1 Note: inns :ocumr needs o be omptired to indicate Esscnta and Descrabie Qualifications as 
in ne RR by he Adri cii istrave Mnistry/ por t'oents/Office at the ttme of issue of 

C rrtrlar  and ssno of Advortisemercr in: the Emocoymer i t News 
5.2 Note: In th case o Degree and csr  Graduate Q.ai:ficaIors EiecSe/ macn subjects and 
suhsdcary subjects may be indicated by the candidate. 
6. Please state clearly witothm in the light of 
entries made cy you above, you meet the 
requise Essential Quaificatons and Work 
Experience t 'he post 

Nate' Borrvvcng Deort'nens ore to orovde mer specifc comments/views confirming the 
nlvarct Esser ha Cuacif'caton!A'orn exf c'rinnce of fne pod 

7 Do ais  o n Olom rtt in n onaic2 a o act Eridoso c separa e sfiet al authenticatea by 
your .ignarure, if Thespace below sin s.tficiem.

'' .. 
Office/Instifuhon Post held 

on reqc/la Pay/Pay Scale of the detail) highlighting 
bass . nod he d on requar hass experience reauired 

for the post applied 
lot 

Essc ntial 



almportant:  Pay-band and Grade 'ay gmnred urcier ACP/MACP are personal to the officer and 

therefore snaud OUt be mentone. Band ana Graae ay/Fay scare of the post held on 
requar basis ;c b" -'cnt area ijetars o' CPJt.ACf with oreserif Pay hard and Grade Pay 
where scb benets have arawr' n '(jm may cc nd cotea or ho ow 

Otfrce/lnstltutior Pay, Pay hona and Grace Pay drawn l-rom 
nder CF' u000f tCF'/MACF Scheme 

B. Natore of p'ese ernp ayraem i.e. 
Ac-hoc or temoorary cc 

armonent or Per rrar rer r 

C, 
parent 

organ niZOtrOn 

9,ln case the present errproyrlienr 
hek' or dpu otion/c3tract beG 
Please state- 
or he aate r  rIG h .eroc 
appontn errt UOpont"ert 

aeou lotion; cont"aot  

of the Cf Name to the post arc 
otfic/ py of  the post held in 

tc' z,hstar.tive capacity n 

 

wnrh toe r.rootc.ani 
belongs. 

the parent organization 

  

9.1 Note: r C.OS€; of GFicers aready on aeoutatior, the aPicatior 
'f 5I(h of;c-r SOc a be for' a"dea by the parent 

cacrc/Gepartmerit alOnc with (..-rare Creara'ce, Vigilance and 
rn+Cqiny Certificate, 
9.2 Note: rrfornation under Column 9f C &. 9 dl aoove must r. 
aiven in all cases ivhere u oersor 'S hclaing a post on douotion 
cifsrde Ire cadre/organ :c'icr' by shi mairrainng a lien fl hrs 
carent caare/orgaGroIior. 

0. 1 ary nact held or; ec utation rn the past 
b toe apolicor;t date of return tie last 
deputation arc otner dea' s.  

1. Additional details about present 
employment: : Pease CON; wnert"er wke 
nor 'nCica4e Pc ran-c cf vc;r e r'-oroyc; 

against the reevarl ccium' 1 
(af Central Cove nmerr 
b1 State Government 

Ic1 A tonoo.c Gnrcjcjnisaf on 
Ci) Government Undmtoki fls 
10 jr'.r5.f 5  

tf  CCno"s 

C Please sIo' wn no ther vcu are wor,0r 
the same Deportmnicr ana are n the rcener 
grade an feeder  to Feeder craoe. 
l.. Are you in Pevsed Scale of Pay? 1 yes, 
give the date from .fly:r)  me evsion taa< 
ulace and alse acane e rye-re vie-a 
scale, 

. Gtcl emr ,oers ocr month ow circwr 
ba0c Pc5 n ihu P3y  Barc Grade n01 '1 ci errnolumnents 

.5 n case hc apoircant berongs  Ic 'jr Organisarion whicr; rs not foilowrnq The Ceonral 
Government Pay-scales t'g  latest yjiar/ p ssuecl by toe Organizatron showr q dtoils may he 
crc area 



Basic Pay w;n-i Scak Of p • Dearrey Fv oerrrra iotcri emoluments 
and ate ncrement rlie cto AOwar ces 

• efcLvih' hrOaJt detats) 

6.A AdcJitiorir; rrforrr aEon. f any 'eievat o the 
oOst ycu apphed far s)prnort 4  yon' sutahiy for 
toe post. 
ihu among other things ray provide nformaflon 

regard toi, aadifionci acadciri qcficaEor 

( l'rofcssionai troinrg and 

work experience over and 000ve prescrihea in 
tf'a Vacancy car/AcivertAement 

(Note: Enclose a separate sheet, if the space is 
insufficient] 
16.8 Achievement: 
The cana dares ae mq:iced to ra.care 
information wih raard 

Research pubcaEons and eorts and soeciol 
projects 
Awards!Schoarships/()ffrc;ai Appreration 

(ii) Alfhation wrb the protessianol borjs/ 
ns'tutiom/sorrehes and 

iry afenrs rea5reed n c'wn name or (j'f'.,j , .a 
for tne Orcrarrcaton 

v Any Researcri!rnnovative measure r.voivrng 
officio recognition 

(vi) Any otner informatron 
(Note: Enclose a separate sheet, it the space is 
insufficient)  

. Pease state WOCtOS' yOU are apPlying 
oeptaor )STC)!Aosorpricn/Roerroloyment Easis 

tOfficers under Cenra)/rtcjte Governments are 
only eligible for 'AsorEon Candidates of non-
Government Or;ani?atrans are elgihie any for 

ort Term Co'trao t; 

(ire option of d C /Abscrohrn'e enpoment 
are avai'abie cnr the vacancy Cr. ilar suecally 
mentioned recruitment oy STC' a' • AOscrption' or 

(8 Whether oCongs to SCIST/OBC 

have careuty gone throu gh he vacancy ccular/advertisemenr anc i am wet 
aware thai tne'Vorn-ot on 1u'nish.ed n the Curricuiurn Vitae du!v sv oported by tne 
dccvments in respect of Essential GuaiEc atom tork Experience submitrea by me will also be 
assessed by the Seecriar Commnitee at the f r-ne o selecton for he post ftc information! 
aetQrs proviaed oy nc- ore cOrrect and rrre • the best ct my knowledge ana no material 
fact having a ocar nq on 'y selectiun t as been suppressea/withneld 

Sianature of 'he candidate) 
Address 

Dafe  



Annexu re-I 

Certification by the Employer! Cadre Controlling Authority 

The nformotion/ detas proiviec fl fl0 000/0 0PpCCi0fl the apptccrnf are true and 

correct as per the facts avoi1ae on recocts. He/me cossesses educorionar quohfcatrons and 

experience mennonea in the vac:ancy Circuar. :f selected, ne/me wit oe reeiea immediately. 

2. Also certified that; 

1. there sno vrqilance or discphriary case pecainq/ contemprated aqarnsr Srrri/Smf, 

His! Her nreaiiy is certified. 

IC His! let CR Dossier aug na U ercosed/rchotocoores o the ACRs for thE; last 5 years 

cjuiyatiestect oy an officer of the rock of Under Secretary of the Govt. of .tdia or above are 

ecclosed, 

IV. No maicr/ mnor penalty cas beer imposed on him/her dunng the last 10 years Or A list 

ofmajor/ minor penalties imposed on Cm! her durincr the last 10 years is enclosed. (as Ihe 

case may he) 

Countersigned 
(Employer! Cadre Controlling Authority with Seal) 



Annexure-Il 

Points to be noted by the Borrowing Parent Department! Office to be highlighted in 
DOP&T Circular for compliance by the Ministries! Department SI 

1. Vigilance Clearance wi not normally be granted for a period of 3 years after the 

currency of Qunisnment. if a minor cenaity nas been imposed on an officer, In case 

of impostion o  a major penalty, Vgance Clearance wili not normally be granted 

for a period of 5 years after the currency of punishment in terms of DQP&T G.M. 

No.1 jOl 2/ 1  1/200TEstt.{A) dated 14.12.2007. 

2. While forwarding appiic0t0ns in respec of officers who are about to complete 
their coolingoff' perioa shortly the instructions of EGP&T as contained in G.M. 
No.2/I /201 2-Estt.(ay. 11) dated 04.0 .201 3 may be sthctly adhered to. 

3. A copy of the Application format may be provided by the Borrowing Department 

in, their website in a downioaaabie form as Word Documenr aiong with the 
advertisement. 

4. in the case of a vacancy Ciready existing at the time of issue of communication 

Inviting nominations! pub;caton in ne Emoloyment News, the eligibility may be 

determinec with reerece to the last date prescribed f0r  receipt of nominations in 
the concernd aaministrafive Ministry/Deoartment. n the case of an ancipated 

vacancy, the crucia date for determining eligibility snould be fne date on which 
the vacancy is exoected to arise. 

5. it shall be prominently mentioned in the vacancy circular! advertisement that the 

applicahons/CV not accornpaniea by supporting certificates! documents in 

support of Qualification and Experience claimed by the candidates would not be 

processed for determining the eligibility of the candidates fo the selection. 
6. Crucia date for determining ne eiiaibilty of the apolicants wilt ne counted after 

excludrg ne fr date of ooica o o he acanc/ post ni the Empoymen 

News. e.. For the vacancy nub shed n 'h.e Employment News o  18-24 Jan. 2014, 
the crucial date wit be counlea from the 19th jan, 2014 exc.uairg the first date of 
pubtcationj. 

7. To faclitate Heterminaton of etgioittv of the arcolicants worKing in Puolic Sector 

UndertaKnas/ Auonomos oroanizations not foilcwin the Central Government 

Scales, Irteir equivalent scales of pay/posts may be confirmed by the borrowing 
Departmen'. Where necessary, detais in this regard may 0150 be ascertained from 
he lending Deportment. 
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