F. No.3/1/2020-Estt.II1 /IQ;Q
Government of India
Ministry of Jal Shakti
Department of Water Resources, RD&GR
Central Water Commission
Estt.IIl Section

* %k
3 Floor (S), Sewa Bhawan
R.K Puram, New Delhi-110066
Dated: 2 July, 2021
CIRCULAR

A copy of VACANCY CIRCULAR issued by Ministry of Jal Shakti, Department of
Water Resources, RD&GR, Brahmaputra Board vide their Circular No. BB/3505/2017/Pt-111/34
dated 30" June, 2021 is enclosed. Last date of receipt of application is 30" July, 2021.

The interested officers from JTS level, who are eligible, may apply for the post.

Encl: As above %/—/‘r
< 2q[07 zo%)

(Seema Jlneja)
SECTION OFFICER
Tel : 29583319

i) All CEs and SEs in the Headquarter and field offices.

i) Under Secretary, Estt-1, Department of Water Resources, RD & GR,
Shram Shakti Bhawan, New Delhi.

i) Under Secretary(Admin), Department of Water Resources, RD & GR,
Shram Shakti Bhawan, New Delhi.

iv) Director, Software Management Directorate, CWC, New Delhi.
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VACANCY CIRCULAR

DUoume ZOZY o Brabragera 8oar wensie

Applications are invited for filling up the foliowing posts on deputation basis in the Brahmaputra Board,
Guwanhati-29 a Statutory Body established u*‘der Brahmaputra Board Act (46 of 1980} from candidates fulfifing the
eligibility criferia as indicated egainst the posts

1. {a) Name of the post - Deputy Chief Engineer{Non-Ministerial Cadre),

(b) No. of posts 3 (three) posts,

(c) Place of posting - either Guwahati, Agartala, Siliguri

{d) Scale of pay : Level-13 (Rs. 118500- 214100).

(e} Ehg:bmty criteria-Officers of the Central Government cr State Government or Union Territory
stravons of Stale tlectricdy Boards or Putiic Sector Undertakings or Stetutory Organisations  or
Auzozzoﬁm bodies or Universities or recognised Research institutions. {a) 11 noiding analogous post in
parent cadre or '.epartmeuz on reguiar basis; or {il} with five years regular service in the post
Superintending Engineer in level-12 (Rs 78 800 - 2082001 in pay matrix rendered after appointment
trereto on regul ar tas s in parent cadre of department: and (b} Desirable- five vears experience in Water
’-); HIO6S |27 /.,‘
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2. {a) Name of the post - Superintending Engineer(Civil) (Non-Ministerial Cadre).
(b} No. of posts - 8 (eight) posts,
{c} Place of posting - either Guwahati, Nalbari, Jorhat, Gangtok, Imphal, Aizwal and Dimapur
{d} Scale of pay: Level-12 (Rs. 78800- 209200).
(e} Eligibility criteria-Officers of the Central Government or Stale Government or Union Territory

Administrations or w*e Electnicity Boards or Public Sector Undertakings or Statutory Orgenisation or
Autonomous bodies or Universities or recognised Research Insttutions: {a) {ij holding anatogous post in
parent cadre or f"e"artmw on regu ar basis; or ) with five years regular service in the post of Executive
Ernginear in level- 11 {Rs.67.700 = 2.08.700:-) in pay malrix in their parent cadre or depariment;, and (b)
Desirable- five yuars experience i /./a:m Resources Project

a) Name of the post - Deputy Secretary {Ministerial cadre).

No. of posts - O”m 03t

Piace of Dosun g Cuwahats

) Scale of pay « Level-12 {Rs. 76800 205200,

) Eligibility criteria-Officers of the Centrai Government or State Government or Unien Territory

noor Siate Eiectngily Boards or Public Sector Undertakings or Stalutory Organisations  or

AUDnOMous | oue< or Universities or recognised Research Institutions: {a) /i) holding analogous post in
lepariment on regular b8Q> or ii) holding the post of Under Secretary in levei-11 (Rs.

;4G 700 pay matraoin parent cadre or depatment including md;en Administrative Service or

Secretanat Service with five vears regular service in the grade; and (b} three years experience in

inunstranon matier mvolving Central Government ruies, regu!auons an" their applicability.
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{a) Name of the post - Executive Engineer(Civil) {Non-Ministerial Cadre),

{b) No. of posts-11 (eleven) posts

{¢) Scale of pay : Level-11 (Rs. 67700-208700).

{b} Ehgzbmty criteria-Dfficers ©F ne Centrat Government or State Geovernment or Union Territory
ror or Slae Electioty Boards or Public SWtJr i}mczmakmgs or Statutory Crganisations  or

»océcs ar Universities of recognised Research Institutions: (@) {1 hoiding analogous post in

egular basis. orti) with five years regular service in the post of Assistant

f1n levei-1C {1Rs 55,100 ~ 1,77 500~} in pay matnix in parent cadre or department.

panence in Water Resources ,ijecé,

Cémié




5. (a)Name of the post - Executive Engineer (Mechanical) (Non-Ministerial Cadre),
(b} No. of posts-1 {one) post,

(d) Scale of pay : Level-11 (Rs. 67700-20€700).

c)

c) Eligibility criteria-thzcms of the Central Government or State Government or Union Territory
Administration or State Electnicity Boards or Public Sector Undentakings or Statutory Organisations  or
Autonomous bodves or Universities of recognised Research Instituticns: {a) (i} hclding analogous post in
parent cadre or department on reguiar basis. or{i) with five years regular service in the post of Assistant

7
i

Executive Engneer {Mechanicall in level-10 (Rs 56100 - 1,77 500 in nay matrix in parent cadre or
depanment (bl Desirable- five e in Water Resources Proje

6. (a) Name of the post - Assistant Executive Engineer {Civil) (Non-Ministerial Cadre},

b} No. of posts - 9 (nine) posts

¢} Scale of pay : Level-10 {Rs. 56100-177500).

d) Eligibility criteria-Cfficers of the Central Government or State Government or Union Terntory
Administration o State Electnzity Beards or Pubn‘ Sector Undertakings or Statutory Crganisations  or
Autoncmous bocies or Unversines of recognised Rcbear«,n instituticns: {a; {11 holding analogous post in

GIS CxpOH
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parertcadre or depanment on reqular basis: or {il) wiih three years regular service in the post of Assistant
ngireer (Ul in evel-7 (Rs. 44 G060 - 142 4 -1 in pay matrix in parent cadre or department; and (b}
Desirable- two yvears cxperience in Water Pewurces Froject

7. {a)Name of the post - Assistant Executive Engineer (Mechanical) (Non-Ministerial Cadre),

{h} No. of posts - 1 {one) posts.

{¢) Scale of pay : Level-10 (Rs. 56100-177500).

{dj Eiigibiiity criteria-Cflicers the Central Government or State Government or Union Terrilory

: ty Boards or Public Sector Undertakings or Statutery Orgamsations or
or recognised Research institutions iz {1 hoiding analogous post in
ular hasis or (6 with three years’ requl ‘ar service in the post of Assistant
5 44 GOC - 142400 ”ray Watrrx in paren: cadre or depariment;
e i Waler Resources Projec
8. (a) Name of the post - Assistant |Ministerial Cadre)

(b} 5 {five) posts on deputation basis.

{c}) Scale of pay : Level-6 (Rs. 35,400 - 1,12,400)

(d) Eligibility criteria- officers under the Central Government or State Governments or Union Territory
Administrations or State Electrcity Board or Autonomous Body or Statutery Body or Public Sector
Jnderakings 1al (1 helding anal osus DOSts o0 reg una,r basis in paren’ cadre or depariment; or (i} with ten
years regular service o the grade of Jpper Civision Clerk Level-4 {Rs.25.500 - 81.100) in Pay Matrix; and
possessing 3 years' experience of working in the various estab%rshmen t jobs and knowledge of Central
Government rules and regulations

?he st*#r of posts mentiored above in each case may likely to vary. The selected officers/ will be
appointad or deputation basis mibially for a penod of 3 tthree) years, which can be exiended further in the interest of

works and depending on the mentonous service rendered by the offcer. Brahmaputra Board has adopted the facilities
conyeyed by Mirustry of Finance wde OM No 11(b12006-E-I1{B) ¢t 02.04 2013 and amended from time to time for the
empioyees ¢n dc;}\. ation

Interested and eligible officericfiicials may send thewr appiications through proper channel with 4{four) copies

of budata as per orescribed Proforma {enclosed) Applications completed in all respect are to be forwarded through
proper char as o reach the ¢ ¥gretafy Brahmaputra Board Basistha, Guwahati-28 within one month from the
date of issue. Apply recaved earlier in Brahmaputra Board for these posts will continue to remain valid. Such
candida act )

5 polications the iending Administrative Authonties may forward CR dossiers for last 5
years of the officers concemned and certfy that the miormation fur eed by the applicants are correct and no
vigrance-disciganary case s pending or contemplated agamnst ‘ne officers in the prescrbed format (enclosed
Anrexure-1). The upper age limit for candidates is 56 years on closing date of receipt of appiication.

if the officer nominated for the postis selected. the iending department will have to release the officer within

one month from the date of iIssue of the appaintment ordes /
The eligibility criteria of the candidate will be on the date of :ssue of this Notification L/
- ”~
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BIO-DATA PROFORMA
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Croular andissue of Advertisement in the Emipioyment News,
5.2 Note: I the case of Degree and Post Graduate Guaiif
_subsidiary subjects may be indicated by the candidate,
. Please stale clearly whether in the light of
P"*nes made by you ’Jhnw« vou meet the -
tssertial Qualifications and  Work
txperience of the post

alions Fie

ctive/ main subjects and |

reQLIS:

4.1 Note: Borrowing De
elevant Essernticd Qual

ariments are 1o provide their spe
wation/Work experie

7. Details of Enrployment in crvonolegical orger, Enclose @ separare sheet. duly authentica
__your signature, if the space below is in sufficient, o
- Office/Institution | Post held CFom o o tPay Band and ‘Grade  Nafure of duties Un .
- onreguiar P /Pr;-, Sceale of the  detall nighlightin

Das’s ' post held oneguiar basis - experience required |

for the post applied |
for




ranted yncear A(,WMA\,P are personal to the officer and

POy o v'J and Grade Pay/Pay scale of the post held on

CPIMACE with present Pay Bard and Grade Pay
o

fe may be ndicated as be!

*Important: Pay-bana and Grade | rw g
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CPay, F”(,.y Banc and Crade Pay drawn From
' ACP unaer ACP/MAC

ot present employme

CAd-hoc o Temporary o Quasi-
L Permanent or Pernmanent

Cheld on
Please state-
alihe oate of nitic
appontment

C, Name  of ihe  d Name to the post ard
: nimant o parent office/ pay of the post held in |
" f;w:mu':cmon/c:omfom organizaion o, swwbstantive capacity in
nich the applicant | the parent organization :
belongs ”

%15 <;me(;xdy 0N \:W,)umno . the apglicationr

Ja be srworded by the  parent
Cxiof‘.g; with Cadre Cleargnce. Vigiiance and | ’
, |
ion under Column 9(c) & 9 {d) above must be
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% N S S

Hlease siate wnethar vou are workin

he some Departmert and are in the foeder
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13 Are you in Pevised Scale of P(Jy“ i es
give the date from wihich ine revision tonk

B

slace ard Qs nddicaie Ing Dra-ravised
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' DOM Pay with Scale of Pay Iotal emoluments

and rate increment

Allowornoes
> details]

é A /\ddiuu"f ! Lo
oost you applied ‘Qr rosunnort of yo
the post.

~{This among other things may provide information
witl xrcgcwj oy 1) JOmeu nal acocdemic qualification
ssional fraining and.

"

work experience over and above prescribed in
the Vacancy Cucular/ Advertisement

(Note: Enclose a separate sheet, if the space is :
_insufficient) |
16.8 Achievement:
The candidaies are roguested to indicate
Cinformation with regard o;
{1l Research publications and reports and special
projects
b Awards/Schoiarships/Official Appreciation
Atfiliation witn the proressmnc:l Dodies/
Instuticnd/socetiaes and:
vy Patenisregistered in own name or achieved
for the arganization
{(vi AnyResearch/innovative meagsure invoiving
] official recognition
Civil Any other information
(Note: Enclose a separate sheet, if the space is

msufft.cin_f)_ . R

ease state whelher you are applying
statior (STCHADsorption/Re-er oioyiment Basis.
ca [Officers under Ceniral/State Governments are
Conly eligible for “Absorption”. Cardidates of non-
Govermment Oiganizations are eligible  onty for
Sy Qr‘ Tarm Cx

[P
E '(JL I‘s
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- mentioned recruiiment oy “STCT o TAbsomptior” or

gone thwo
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z’"*;for maton

?h@ Curncuium Vitoe duly suoported by the
icahon/wWork Experience subbmitied by me will olso be
3 on Comm 1‘w€ al the tme of selection for the post. The information/
aetnls prov;deci Dy me are conect and frue heé best of my knowledge gna no material
fact having a pearng or 7y selection has besn suppressed/withneld.

ff:,‘!

Signature of the candidate]
Address

Date




Annexure-

Certification by the Employer/ Cadre Controlling Authority

The: information/ details provided in

the aoove appication oy the applicant are true and
corect as per the foct available on recordk. He/she possesses educahonal qualfications and
expenence maennioened in the vaca

2. Also certified thot:

Fselected. ne/she will De relieved immediately.

L There s o vigitance or disciplinary case pending/ cortempiated agoinst ShrifSmt.

0. His/ Herintegrily is certified.

Jt His/ Her CR Dossier noongnal s enciosed/photocopies of the ACRs for the last 5 years
dulyattested ny an officer of the rank of Under Secretary of the Govt. of india or above are
enclosed.

IV, No majer/ minor penally has been imposed on him/her during the last 10 years Or A list

ofmajor/ minor penalties imposed on Nim/ her dunng the last 10 vears is enciosed. {as the

case may be)

Countersigned
{Employer/ Cadre Conirolling Authority with Seai)




Annexure-|}

Points to be noted by the Borrowing] Parent Department/ Office to be highlighted in
DOP&T Circular for compliance by the Ministries/ Depariments]

Vigilance Clearance wii not rormally be grorted for a period of 3 years after the
currency of punisament. if o minor penaity has been imposed on an officer. In case
of impositicn of & major penalty. Vigilance Clearance wili not normally be granted
for a period of 5 years after the currency of punishment in terms of DOP&T O.M.
No.11012/11/2007-Estt lA) doted 14.12.2007.

2. While ferwarding appiicctions in respec: of officers who are about to complete
their ‘cooling-off' pericd shertly the instructions of DOP&T as contained in O.M.
No.2/1/2012-Estt.(Pay. 1 1] dated 04.01 2013 may be strictly adhered to.

3. A copy of the Application format may be provided by the Borrowing Department
in their website in a downloadgable form as Word Documenr aiong with the
advertisement,

4. in the case of a vacancy aiready existing at the time of issue of communication
mviting nominations/ publication in ine Employment News, the siigibiiity may be
r*’eferm ned with reference 1o the last date prescriced for receipt of nominations in

e concermed administrative ministry/Department. in the case of an anticipated
vacancy, the crucial date for determining eligioility shculd be the date on which
the vacancy s expected o arise.

5. i shal be prommenﬂy mentioned in the vacancy circular/ advertisement that the
applicarions/CV not accompaniec by supporting certificates/ documents in
support of Qualification and Experience clamed by the candidates would not be
processed for determining the eigibility of the candidates for the selection.

6. Crucia: date for determining the eligibility of the applicants will e counted after
excludirg the first date of publication of *he vacancy/ post in the Employment
News. ie. For the vacancy pubished in the Empioyment News of 18-24 Jan. 2014,
the crucial date wil be countea from the 19th Jan. 2014 [exciudir g the first date of
DUD;’ECOW}N)

7. To facliiate determingtion of =ligibiiity of the applicarts working in Public Sector
ndertakings/ Auvtonomous organizations not following the Certral Government

Scoies, their equivalent scales of pay/posts may be confirmed by the borrowing

Departmen’. Where necessary, detais in this regard may aiso be ascertained from

the lending Department.
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