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No. A.12026/5/2021-E-III/ 4o /=
HRT TRPR
Government of India
S afth e
Ministry of Jal Shakti
ST TETeE T e ofR T WRa fam
Department of Water Resources, River Development and Ganga Rejuvenation

Shram Shakti Bhawan, Rafi Marg,
New Delhi, Dated 8t" June, 2021
To:-
1. The Secretaries of all Ministries/ Department of Govt. of India as per standard list.
2. Chief Secretaries All State Governments/UT Administration as per standard list.
3. All organisations under M/o WR, RD & GR.

Subject: Vacancy circular for filling up the one post of Secretary in Brahmaputra Board,
Guwahati, on deputation (including short term contract) basis.

Sir,

| am directed to say that applications are invited for filling up the 01 (one) post of Secretary
in the Level-13A in the pay matrix (Rs.1,31,100 - 2,16,600/-) by deputation (including short-term
contract) in the Brahmaputra Board, Guwahati a statutory body setup under an Act of Parliament (46

of 1980) under the administrative control of the Department of Water Resources, River Development &
Ganga Rejuvenation, Ministry of Jal Shakti.

2. BRIEF JOB RESPONSIBILITIES:

The Secretary shall be under the administrative contro! of the Board. He shall fix the meetings of the
Board under the orders of Chairman and issue notices for the Board meetings. He shall prepare List
of Business to be transacted at the meetings with explanatory notes on each item and circulate it to
other members. He shall prepare the minutes of the proceedings of every meeting. After approval of
the minutes by the Chairman, the Secretary shall communicate the decisions to the members of the
Board and other authorities. Secretary shall piace the Budget proposals prepared by the General
Manager in consultation with the Financial Adviser before the Board for its approval.

3. ELIGIBILITY CRITERIA:

Deputation (including short-term contract): Officers of the Central Government or State Government
or Union territory Administrations or State Electricity Boards or Public Sector Undertakings or Statutory
organisations or Autonomous bodies or Universities or Recognised research institutions:

(A) (a) (i) holding analogous post on regular basis in the parent cadre or department; or

i)y holding the post in level-13 (Rs.1,23,100 ~ 2,15,900/) in pay matrix with two years’ regular service
in the grade; or

(iii) holding the post in level-12 (Rs.78,800 — 2,09,200/-) in pay matrix with six years’ regular service in
the grade; and

{b) possessing the following educational qualifications and experience, namely:-

(i) Degree in Civil Engineering from a recognised University or equivalent ; and

(it) twelve years experience in the Civil Engineering works with specialisation in the field of Water
Resources Projects or Management and General Administration, or

(BY (i) All India Service officers holding the post in level-13 (Rs.1,23,100 — 2,15,900/-) in pay matrix
with tyvo years’ regular service in Central Government or State Governments and having twelve years’
experience in Administration; or

(iiy All India Service officers holding the post in level-12 (Rs.78,800 ~ 2,09,200/-) in pay matrix with six
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years’ regular service in Central Government or State Governments and having twelve years'
experience in Administration.

Note- The departmental officers in the feeder grade who are in direct line of promotion shall not be
eligible for consideration for appointment on deputation (including Short-term contract) basis. Similarly,
deputationists shall not be eligible for consideration for appeintment by promotion.

4. PERIOD OF DEPUTATION:

The period of deputation (including short-term contract) including period of deputation (including short-
term contract) in another ex-cadre post held immediately preceding this appointment in the same or

some other organisation or Department of the Central Government shall ordinarily not exceed five
years.

5. AGE:

The maximum age for appointment by deputation (including short-term contract) shall be not
exceeding fifty-six years on the closing date of receipt of applications.

6. The cut-off date for determining the qualifying service/experience and age of the candidate for
the post will be the last date of receipt of application.

7. Any officer once selected shall not be allowed to withdraw or refuse to join; and it shall be the
responsibility of the sponsoring authority to release the selected officers within one month of the issue
of the appointment order.

8. The officer selected will have the option to draw his grade pay plus deputation (duty) allowance
or to have his pay fixed in the scale of pay of the deputation post in terms of Department of Personnel
& Training O.M. No.6/8/2009-Estt.(Pay II), dated 17.06.2010 (as amended from time to time).

9. Applications with full particulars of the applicant in Annexure-l to V should reach to Shri A.K.
Kaushik, Under Secretary, Department of Water Resources, RD & GR, 6 Floor, Room No.625,
Shram Shakti Bhawan, Rafi Marg, New Delhi — 110001 within 60 days from the date of publication of
this advertisement in the Employment News. All applications will be treated in strict confidence.
Those from Government and Public Sector should apply “Through Proper Channel.” Applications
without full details as asked for are liable to be rejected.

10. Applications of only such officers/candidates will be considered as are routed through proper
channel and are accompanied with (i} Bio-data (in guadruplicate) in the Proforma as given in
Annexure-2 (iiy Photocopies of ACRs/APARs for the last five years duly attested by an officer not
below the rank of Under Secretary (iii) Vigilance clearance as given in Annexure-3 (iv) Statement
giving details of major or minor penalties imposed on the officer, if any, during the last ten years as
given in Annexure-4 and (v) Integrity Certificate as given in Annexure-§ and (vi) Cadre Clearance.

11. The details of advertisement and the application forms can also be downloaded from the
Ministry’s website — http:/mowr.gov.in. C

wl

(A.K. Kaushik)
Under Secretary to the Government of India
Tele:23714350



dUAWNE

File No.A-12026/5/2021-E-lll Section-MOWR

Name of Post
Number of Posts
Classification
Pay Band

Grade Pay

Period of
deputation

Duties and
responsibilities of
the post

Pay & Allowances

Qualifications,
Experiences and
Eligibility required
for the post

Annexure-1

: Secretary, Brahmaputra Board, a statutory body
- 01 (one)
: Group ‘A’, Non-Ministerial

Level-13A in the pay matrix (Rs.1,31,100 - 2,16,600/-)

: Level-13A in the pay matrix (Rs.1,31,100 — 2,16,600/-)
. The period of deputation (including short-term contract) including period

of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some other
organisation or Department of the Central Government shall ordinarily
not exceed five years.

: The Secretary shall be under the administrative control of the Board.

He shall fix the meetings of the Board under the orders of Chairman
and issue notices for the Board meetings. He shall prepare List of
Business to be transacted at the meetings with explanatory notes on
each item and circulate it to other members. He shall prepare the
minutes of the proceedings of every meeting. After approval of the
minutes by the Chairman, the Secretary shall communicate the
decisions to the members of the Board and other authorities. Secretary
shall place the Budget proposals prepared by the General Manager in
consultation with the Financial Adviser before the Board for its approval.

: The officer selected will have the option to draw his grade pay plus

deputation (duty) allowance or to have his pay fixed in the scale of pay
of the deputation post in terms of Department of Personnel & Training
O.M. No.6/8/2009-Estt.(Pay Il), dated 17.06.2010 (as amended from
time to time).

: Deputation (including short-term contract). Officers of the Central

Government or State Government or Union territory Administrations or
State Electricity Boards or Public Sector Undertakings or Statutory
organisations or Autonomous bodies or Universities or Recognised
research institutions:

(A) (a) (i) holding analogous post on regular basis in the parent cadre or
department; or

(iiy holding the post in level-13 (Rs.1,23,100 — 2,15,900/-) in pay matrix
with two years’ regular service in the grade; or

(i) holding the post in level-12 (Rs.78,800 — 2,09,200/-) in pay matrix
with six years’ regular service in the grade; and

(b) possessing the following educational qualifications and experience,
namely:-

(i) Degree in Civil Engineering from a recognised University or
equivalent ; and

(i) twelve years experience in the Civil Engineering works with
specialisation in the field of Water Resources Projects or Management
and General Administration, or

(B) (i) All India Service officers holding the post in level-13 (Rs.1,23,100
- 2,15,900/-) in pay matrix with two years’ regular service in Central
Government or State Governments and having twelve years’
experience in Administration; or

(i) All India Service officers holding the post in level-12 (Rs.78,800 —
2,09,200/-) in pay matrix with six years’ regular service in Central
Government or State Governments and having twelve years’
experience in Administration.

Note- The departmental officers in the feeder grade who are in direct
line of promotion shall not be eligible for consideration for appointment
on deputation (including Short-term contract) basis. Similarly,



File No.A-12026/5/2021-E-lll Section-MOWR

deputationists shall not be eligible for consideration for appointment by
promotion.

Any officer once selected shall not be allowed to withdraw or refuse to
join; and it shall be the responsibility of the sponsoring authority to
release the selected officers within one month of the issue of the
appointment order.

10. Age The maximum age for appointment by deputation (including short-term
contract) shall be not exceeding fifty-six years on the closing date of
receipt of applications.

Tk kkkkokkkk



1, Name and address (in Block Letters) :
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Bio Data Proforma

Telephone Number :

2.

3.
4.
5.

Date of Birth (in Christian era) :

Date of retirement under Central Government Rules:

Educational Qualifications:

Annexure-2

Whether educational and other qualifications required for the posts are satisfied (if any
qualification has been treated as equivalent to those prescribed in the rules, state the authority

for the same)

Qualifications / Experience Required

Qualifications / Experience possessed by the Officer

Essential

Desirable

6. Please state clearly whether in the light of entries made by you above, you meet the

requirements of the post.

7. Details of employment, in chronological order {(enclose a separate sheet, duly authenticated by
your signature, if the space below is insufficient)

Office/

Post held and service / cadre

Institution/ to which it belongs
organisation

From

ITo

Pay in the pay band and
classification of post

Nature of
duties

8.

iii.
.Grade Pay drawn

iv

Nature of present employment, i.e.,
Ad-hoc basis

Regular / on temporary basis

Pay in the Pay Band

9. In case the present employment is held on deputation / contract basis, please state:

a.

The date of initial appointment

b. Period of appointment on deputation / contract
C. Name of the parent office/organisation to which you belong
10.Additional details about present employment. Please state whether working under:

a.

Central Government

. State Government
. Autonomous organisation

Government Undertaking
Universities

Date:-

b
C
d.
e.
11.Are you in the Revised Pay Structure? If yes, give the Date from which the revision took place
and also Indicate the pre-revised scale
12.Total emoluments per month now drawn:
13.Additional information, if any, which you would like to mention in support of your suitability for
the post. Enclose a separate sheet, if the space is insufficient.

14 .Whether belonging to SC/ST
15.Remarks

Signature of the candidate
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It is certified that information furnished by the applicant is verified with his / her service record and
found correct.

Countersigned with office seal by the authorized signatory of the parent office

Signature of the Competent Authority
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Annexure-3

VIGILANCE CLEARANCE CERTIFICATE

Certified that no vigilance case or disciplinary proceedings or criminal proceedings is either pending or
contemplated

against
D NI St S . e ) who has
applied for the post of in  the

on deputation basis.

(Authorised signatory)
Name & Office Seal :

Date:

Annexure-4

NO PENALTY CERTIFICATE

Certified that no minor/major penally has been imposed during the last ten years on
D ST S NV S e who has
applied for the post of in the

on deputation basis.

(Authorised signatory)
Name & Office Seal :

Date:
Annexure-5
INTEGRITY CERTIFICATE
After scrutinizing Annual Confidential Report of
DL SN S VIS e e e who  has
applied for the post of in the

on deputation basis, it is

certified that his/her integrity is beyond doubt.

(To be signed by an officer of the rank of Deputy Secretary or above)
Name & Office Seal :

Date:
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¥.7.12026/5/2021-3- 111
IRT TRPR
& s A
el FeTe, e AT STR T HR&

27 9Tk 9 g+, T AT
T3 e, =i 8t S, 2021
Jar,
1. IR TRPR F T TR/ $ |G, ANE GAR & SFER|
2. Y T TRERIAY MBT IS FIET F G GiHg, TS GIl  IgER|
3. S |, 7 e iR T wRewr Jare & Sicria Wl e

w7 wggd A€ ¥ wiiE $ & W 91, ARIFRRE (s Sfear afed) & omER W =7 & fag R aRkem @
fasTe

TRICT /AR,

e SR, 7! faer iR T TR, St 9Tk HTerd 3 WIS fARiAv ¥, TET 3 Jrfaf (1980 &1 46)
& ded i Wiafds Fem-aays are, Tk ¥ ufIfgie snuR (eruareis Sfder afe) ® a7 afced &
TR 13T (3. 1,31,100 — 2,16,600/-) § TG & 01 (V) U< BT 9= b {0 arrde AmHie fpe sind €1

R, S & weie A @ 98 1ege & oTRel § dEa a6 o dod MafRa am &R 9 &
43P GBI I AR BT I8 5B Y P T IR TS & Gy H RS fewiEt $aR @ 3R 5 3
S I RETAT BT | 98 HAd 5 ) HRIGTE o HRIgT GIR H¥T| T, Jeds gRI ARG Prigd &
fyofant Y g 9IS & Hewal den o Wikl @) SonT | TR, IS & g9 TEmeed eRT R SeEeR $
RSl R FAR T IR B A & folg s @

3. UHEdI AFRS

iR (SEumrel HideT |ied):Hg TR oM o TSR Fd] o I &7 F2RH A1 715 e
AR SHeyaT IS &% SUEH el wifdfde oA a1 wara e a1 fsafene a1 HEgdTad ST
AT & AfAPRY:
(i) I e 3peraT 39 o i AR W) 99E U W 2 aterar
(i) HfZeE & R 13 (3. 1,23,100 - 2,15,900/-) 3 3 7 Y Frrfira Ia7 wiaquewnia &f; srer
(it} 8 5 PRI oNgR W B8 ¥ B Ya1 Hizd o 3RET $ WK 12 (3. 78,800 - 2,09,200/-)  veuiRea &; iR
~ iR aRa Sée avadr iR s

i, HTIATHTE [eafaerea siear arme § Rfde shfrr § R, ok
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i, Fafee Soffvafn et Rdver s darem oRaomert a1 99w 3R yareTs & 3 12 a8t @
3rgHa; o]

(@) (i) 977 HRFW F TR 13 (3. 1,23,100 - 2,15,900/-) ¥ 5 TSR T 77 TBR 3 qeuiy o 9§ §1 R
T dTel At TR a1 5 ASRY, fF 12 7 o1 wemrfes S o srerar
(if) 9 AT & TR 12 (3. 78,800 — 2,09,200/-) 7 e, TR T I97 THR & GeaIRe 52 g% &) Prafig ar
1ol HReT e @ & Ny, O 12 99 a1 werrate swg Bl
f%cqvﬁ:-ﬁ@?ﬁ@ﬁﬁwﬂuaﬁmeﬁ@ﬂ%aﬁﬁ%ﬁdﬁﬁﬁé,uﬁﬁgﬁﬁ(wﬁm#ﬁmﬂ%mwww
fFrgfeh o faar fbg W & ar 78 € = e, e e weefy ari fighe w R R or & o
TE 8N

4. yfige safe:

wfkirgfes arafe (3refuerel HiaaT Hied) Fg TROR & R & T srerar fved) ar@ e srerat R § 5
iR | R uget 9T 31 91at e 9g W ARG 6 orafd (el Siier |ia) aftd uig a¥ 3§ arfge
&l gnftl

5. 31g:
nfcgfeh (SrcuepTeli iderdied) §R1 FgRn & foiv sifdead amg ©ir, smdes a8 & FefiRa sitm aike
T B g9 3 318 el el

6. 59 U & fIy arqefl &f aman [ar/arga iR o1y 1 FeiRer andes wige B Y ot arRke & e

7. el ot Srfgeprd) @1 Tl 8 & QT TS aTYd o 1R PRIMR TEW e § SR e b SRy A8
rit; ik g8 wafed wiger f e gt i 98 Tafe sfier) & i sty 9l ey 5 & T 918 &
3R HRIGHT IR

8. TAMT AfTBRI F I, HIfHie T& Hiew famm & A5 17.06.2010 & HLE. T, 6/8/2009-FATHT (37-11)
(FI-FY TR AT HfE) & SR 3791 TS I SR 9iaighn (Seh) e amefva & srerar ofifgfs ue
% I H T Ia- FefRa weam @1 fGeeg g o

9. SHERAS-1 | V¥ NASH $ HUT IR0 & |1 3779, T8 URUF TR B 37T ISR GHER | I8 s
TR BN 6t ARG F 60 R B iR s wd. difdne, s wfE, wie dwed, 96 e ok wm wve
fEmT, 53T G, TR . 625, 1 Afth Wad, IH! 77, 75 Reeh-110001 PT 9ga w1 AfEQ) Tft AT &
SR 9T T S BRI 3R s 87 & SATISe! Bl “IfIa ATeg™ & e P 8| g J 57
TS g faRor & 3fed amaeA! @ XE R fear S|

10. 7 V8 Sifdery/anefl & onded W RER fFar Smem, St Sf mrew | o7 7 £ ik S e (i) aigee-
2 9 Ry e vz A Sfew-ga (@R k) (i) 379) BiRE 372ar 399 SR & TR F fdert § Tearie o i av &
weterR/udiuaTR 6t wffatfd (i) sewe-3 5 oy foy v = wadar ®hef (iv) Hewd-4 W93 & 39 Uod &
gyt & SR TS T3, g1 AT BT AN, TR BIS B, B KR AR (v) ITAHD-5 F IR FAFIST FHIT TF
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oIt (vi) T FIpTcr Fer el

11. faEmu= &1 &R 3R 3MaeH &1 WY 57 &6l 49 T1ge- http://mowr.gov.in ¥ STSAaTS o famar S adhar &
| S ReE

B 23714350




File No.A-12026/5/2021-E-ill Section-MOWR

IFITD-1
o1 aM | [EfRE, 589 91, wiffae e
el B S |01 (W)
Uicau ‘R @ IR
- B S e e W TR 13T (%.1,13,100 — 2,16,600/-)
5 I *Ba Jfe 7 W 13 € (9.1,13,100 - 2,16,600/-)
- pigRe S pRiEgRe & sEfe (sreamret Sfier Oitd) ErEe $g TReORS ARl & 99 sreEr
rarfer il S wiTe 31T e = g9 Frgfeh & 9Ra veet enia si S aTa v W Rty
EhT 3rafel (el et §9d) |fed, 5 a9 & 31fde & iy
- |E & e W@ [, a1E & NeTE T 8| 98 Siegs & el & a8d TS bl 5% i s
Rt iR A€ &t Joot & GaaT TR TR 98 $oD! B P G AR udd & Hey F areTs
Royfirgi GaR a3 3H 3T Teedl B GRS BN 98 Wedd 355 S HRETdt @
EFTI IR PR STEFE ERT SRIGT AN ¢ 9T & 1S |fyg, §1€ & dewd! o1 g
sfeeTiRa @ fotg & gEeT So| Sfve, Tedys gRT iy SereeR $ wme ¥ SR
lroTe SreeTe argtert 3 foe AT 35 e SR e
R YR | afa afdert o ure, wifie vd ufder far & 16 17.06.2010 & S1ET. 9. 6/8/2009-
LRI (FE-1) (T OR 2T §efe) & 3R 310 3 I 3k MRifgfs (Sge)
AT 31T e ateral IRIFgRe & U8 & I H 310 9o afRa aram @ fepery
BT |
e & foul pRifRghs (erceeE Al aftd) ufatgie (reumel dfaer i) s IR st
LTaferd T, | RIS SReR AaT T WSy 87 TN 31 I15d g SIS 31a) w8 SUshe e
org SiR| [mifdfSe WeAl a1 wagw Ferl a1 Reafeem @ A e wwenstt &
SIERll CIBCaNE

k5. (1) o7 T rere o F Ffid SmuR o) §9IF ue 0 8 s

ifjae Sfca & =R 13 (9. 1,23,100 — 2,15,900/-) F & 3 &} Fafi Far itz &
arerdT

i) I 7 Frafia aneR W oE ¥ 6 Jar kg 6w AT & wR 12 (9. 78,800 —
0,09,200/-) T qeHRa &; aiik

— Frfeifara e Qifée e oik sgwa (@)
iy vTe RsaREne et T  fafie softfast § faft; ok
(i) Rfae s ol Rdves v wares aRareeT a1 dded iR yareT & &9 5 12
IS 2T SN, JFaT
%) (i) d AT B wR 13 (3. 1,23,100 — 2,15,900/-) H $e TSR T AT WREHR
et < a¥ & Frafid Jar 9ot ¥ aRdig 9a1 & dfden, =% 12 9§ o1 werafie
T B1; 37T
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ii) I HTa & TR 12 (3. 78,800 — 2,09,200/-) H g AYBR I7 VY TR&R H TeEd B8
s 2 FrIfiTa Fra aTet orfer TRl Ta & SRy, S 12 a9 &1 nemifies aigwa
feoauli: - hiex e 7 farfla siftier) S adafy 6t et ifs 3 €, wfafgfs (@rcvarfes
ifaeT wfe) smeR R Fghn ® fER 5y S & 0@ 78 871 3 vaR, it afger
I ERT YRR TR R g o & ar A8 8y

feredt +ff SHfgeprt ol TG 81 & 918 3TUEH a9 o 37IaT FRIYR T80 631  SHR B3
el AT T 81T ofiR e waifSia witer & RrEer 2 6 98 i sifder &
IR Srer STRT it ST 3 Ue 718 & SR e |

10.

Wil sreran sieTpIe= SfeT wfed gy Ffs & o arftlean ey i, amden g

2 Y fufRe 2ifem fifS G BoaT o ¥ arfds =18t arfh

* %k kK
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IIRTTD-2
St -

1. 9 3R T (HUE e 7)
el e
2. o faf2 (ot 9= =)
3. ¥z IR Al & g8a JarHgRl & R
4. M argga:
5. T 379 39 UE F for enafdia e qen oy arman w@a £ | (3 e g o et § RafRe el
AN % TG HHT T B A 59D fAy Wit o Seend @)

SR T/ 3HE TR 6 IRy AT
Ffard
gifesa

6. UG D T P TE HRATRA & Fer  qUYE B | Sefeiy B (& AT 19 98 Y e W DI £
7. FEHEGER ISR & AR (IR A2 R 7 G o1oafee € a of S¥aeR SRT el srfgyie
31T § T it T e )

Frrfea/aRy | giRd g ik day SR O aE QTP I SsA T AR E R @1

8. oA (gRh o1 gawy 3,
(i) Tt
(if) FUTS/THATS STER TR
(iii) 9 ¥ I
(iv) 3MeRd 3T a9
9. IR e SRR/ @ e W TR 8N % ATe ¥ o Seerg o
() TR R &1 T
(@) wRIFgfe/srgEE W Fgfn @ aafd
() SITUE T PRI/ BT AH
10. T AIoTR & Freg # arfRepe fexor igran SaTg & 19 s siqvia P #e e &
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(IR CRSECHN
(7T) TR FIST
(=) TRERT IuH
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S IENCIERISR]
11. 7 379 HNfST Iq7A of 38 § ? IR &1, O Heltes Y aRRg a0 qef Hened qF =T &7 Al Ioerd
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13. 3ffcrRepa T, It 1E &, O 3y 39 ue & folv ot Sugsaan & T9eM 5 Safd oo ared 81 1 Ik g
o AT &1 1 e 3 ofie Herm o)
14. 1 TGN S/ S & Hafe &

15. Irgfenan
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TETOTE f&p 7T & o6 3rTdees gt € 18 aeT Sad Ja1 Rars ¥ T o off 78 & iR ) arft =i 81
ot BRI & wfdied sfder & ufd gRaeR 3k Aiex

F&H MR & Eqaier
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FEATI-3.
SGEIREEAI R L EsE
v fhar S & & R S/ s/ {155 1<) g
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(ferge sTfEaRY)
T 3R prafer H e
e
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AR ST
TR e S & R St/ {15 1 O —— i
SIS 8 ST G o 35 7 25 o T o &, o fmet 10 st ¥ S/t e e e e
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1 3R Frafer & TR
fegien -
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HF T o
S1/A/STR /G s (i Gl R o HRIFGHRE P AER T -ooemeeoeeeeeeee @
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