F. No.3/1/2020-Es¢¢, 111 / 42
Government of India
Ministry of Jal Shakti
Department of Water Resources, RD&GR
Central Water Commission
Este.I1I Section

EE 3 3
3" Floor {S), Sewa Bhawan
R.K Puram, New Delhi-110066
Dated: 2™ March, 2021
CIRCULAR

A copy of VACANCY CIRCULAR issued by Ministry of Jal Shakti, Department of
Water Resources, RD&GR, Brahmaputra Board vide their Circular No. BB/3505/2017/Pt-111/26
dated 15" February, 2021 is enclosed.

The interested officers from JTS level, who are eligible, may apply for the post by 17"
February, 2021.

Encl: Asabove

(Seema Juneja)
SECTION OFFICER

Tel : 29583319

i) All CEs and SEs in the Headquarter and field offices.

ii) Under Secretary, Estt-I, Department of Water Resources, RD & GR,
Shram Shakti Bhawan, New Delht,

1) Under Secretary{Admin). Department of Water Resources, RD & GR,
Shram Shakti Bhawan, New Delhi.

iv) Director, Software Management Directorate, CWC, New Delhi.




No., 88/3505/2017/P1-/26
T TIHT
Government of India
o F ufad Jwrerd,
I Ministry of Jal Shakti
Fd FHAA, FET [qhE UG IETELEToTTadTeT
Department of Water Resources, RD & GR
FERYA 9%, Brahmaputra Board
aRIes, TarEdl-781029
featan- 15" february, 2021
VACANCY CIRCULAR

Dale of Advertisemenl 15.02.2021 on Brahmaputra Board webstie Last dale of receipt of appiication 31.03.2021

Applications are invited for filling up the following posis on deputation basis in the Brahmaputra Board,

Guwahali-28 a Statutory Body established under Brahmaputra Board Act (46 of 1980) from candidates fulfilfing the
eligibility criteria as indicated against the posts:-

1.

2.

{a) Name of the post - Deputy Chief Engineer(Non-Ministerial Cadre),

(b} No. of posts 3 {lhree) posts,

(c) Place of pesting - either Guwahali, Agarala, Sitiguri

{d] Scale of pay : Level-13 (Rs. 123100- 215900).

(e} Eligibilty criteria-Officers of the Central Government or State Government or Union Territory
Administrations or State Eleclricity Boards or Public Sector Undertakings or Statutory Organisations or
Autonomous bodies or Universities or recognised Research Institutions: (a) (i) holding analogous post in
parent cadre or deparment on regufar basis; or (i) with five years regular service in the post
Superintending Engineer in level-12 (Rs.78 800 - 2,08,200/-) in pay matrix rendered afier appointment
thereto on regular basis in parent cadre or department; and (b) Desirable- five years experience in Water
Resources Froject,

{a) Name of the post - Superintending Engineer(Civil} (Non-Ministerial Cadre),

{b} No. of posts - § (eight) posts,

fc)
(d)
()

(b}
(c)
(d)
{e

Place of posting ~ either Guwahati, Natbari, Jorhat, Gangtok, Imphat, Aizwal and Dimapur

Scale of pay: Level-12 (Rs. 78800- 209200}

Eligibility criteria-Officers of the Central Government or State Government or Union Territory Administrations or
State Eleclricily Boards or Public Sector Undertakings or Statutory Qrganisaticn or Autonomous bodies or
Universities or recognised Research Institutions: (a) (i) holdirg analogous post in parent cadre or department
on regular basis; or {ii) with five years regular service in the post of Executive Engineer in level-11 (Rs.67,700 -
2,08,700/-} in pay matrix in their parent cadre or depariment: and (b) Desirable- five years experience in Water
Resources Project.

{a} Namie of the post - Deputy Secretary (Ministerial cadre).

No. of posts - 1 (One} post

Place of posling - Guwsahati

Scale of pay : Level-12 {Rs. 78800- 209200}

Eligibility criteria-Officers of the Central Government or State Government or Uriion Territory  Administration or
State Eleclricity Boards or Public Sector Undertakings or Statutory Organisations or Autonomous bodies or
Universities of recognised Research Inslitutions: {a} (i) holding analogous post in parent cadre or department
on reqular basis; or (if} holding the post of Under Secretary in level-11 (Rs. 67,700 - 2,08,700/-) in pay matrix in
parent cadre or department including Indian Administrative Service or Central Secretariat Service with five
years' regular service in the grade; and (b) three years' experience in handling administration maiter involving
Central Government rules. regulations and {heir applicability.




4. (a)Name of the post - Deputy Financial Adviser (Non-Ministerial Finance and Accounts Cadre),

{b) No.ofposts 1 {one) posts,

(c} Place of posting -Guwahati

{d) Scale of pay : Level-12 {Rs. 78,800- 2,09,200).

{e) Eligibility criteria-Officers of the Centrat Government or State Government or Union Territory
Administrations or State Electricity Boards or Public Sector Undertakings or Statutory Organisations or Autonomous
bodies or Universities or recognised Research [nstitutions: (a) (i) holding analogous post in parent cadre or depariment
on reguiar basis; or {ii} with five years' regular service in the grade of Senior Accounts Officer in level-11 {Rs.67,700 -
2.08,700%) in pay matrix in the parent cadre or department; or (i} with ten years' regular service in the grade of
Accounts Officer in level-10 (Rs.56,100 - 1,77,500/-) in pay matrix in the parent cadre or depariment; and (b) having
three years™ experience in dzaling with financial matters, Central Government financiat rules and regulalions preferably
having experience in compilation of annua! accounts, internal audit and knowledge in Central Public Works
Depantment system of accounts

5. (a) Name of the post - Executive Engineer (Non-Ministerial Cadre),

(b} No. of posts-13 (tweive} (Civil-12, Mechanical-1) posts,

(c) Scale of pay : Level-11 (Rs. 67700-208700).

(e} Elggibility criteria-Officers of the Central Goverment or State Government or Union Terntory  Administration
of Stale Electricity Boards or Public Seclor Underlakings or Statuiory Qrganisations or Autonomous badies
or Universities or recognised Research Institutions: (a) (i} holding analogous post in parent cadre or
department on regular basis; or{it) with five years reguiar service in the post of Assistant Executive Engineer
(Civill{(Mechanical) in level-10 {Rs.56,100 - 1,77 500/-) in pay matrix in parent cadre or department (b)
Desirable- five years expenence in Water Resources Project.

6. (a)Name of the post - Assistant Executive Engineer (Civil} {Non-Ministerial Cadre),

{b} No. of posts - 9 {nine) posts.

(¢} Scale of pay : Level-10 (Rs. 56100-177500).

{d) Eligibility critena-Officers of the Central Government or Slate Government or Union Territory  Administration of
Slate Electricity Boards or Public Sector Undertakings or Statutery Organisations or Aulonomous bodies or
Universities or recognised Research institutions: (a) (i} holding analogous post in parent cadre or departiment
on regular basis, or (i) with three years' regular service in the post of Assistant Engineer (Civil/Mechanical)) in
ievel-7 (Rs. 44.500 - 1,42,4C0-) in pay matrix in parent cadre or depariment; and  (b) Desirable- iwo years’
expenence in Water Resaurces Froject,

7. (a)Name of the post - Section OHficer (Secretariat) (Ministerial Cadre)

{b} 1{one) posts on deputation basis.

(c) Scale of pay : Level-7 (Rs. 44900-142400)

(d) Elgibility cnteria- officers under the Centrai Government or Stale Governmenis or Union Territory
Administrations or Stale Electricity Board or Autonomous Body or Statutory Body or Public Secter
Underakings: (2) (i) holding analogous posts on regular basis in parent cadre or department; or (i) with
five years regular service in the grade of Assistant or Superintendent in Level-6 (Rs.35,400 - 1,12,400) in
Pay Matnx; and pessessing 3 years' experience of working in the various establishment jobs and
kncwledge of Cenlral Govemmenl iules and regulations.

8. (a) Name of the post - Assistant (Ministerial Cadre)

{e} 5 {five) posts on deputation basis,

(f) Scaie of pay : Level-6 {Rs, 35,400 - 1,12,400)

(g) Eligibility cnteria- officers under the Centrai Govemment or Stale Goveraments or Union Territory
Administrations or State Electricity Board or Autonomeus Body or Statutory Body or Public Sector
Undertakings: (a} (i) hoiding analcgous posts on regular basis in parent cadre or department; or (i} with ten
years regular service in the grade of Upper Division Clerk | Level-4 (Rs.25,500 - 81,100) in Pay Matrix;
and possessing 3 years' experience of working in the various establishment jobs and knowledge of Central
Government rutes and regulations.

The number of posts mentioned above in each case may likely to vary. The selected officers/ will be
appainied on deputation basis initially for a peried of 3 {three) years. which can be extended furlher in the inlerest of
works and depending on the meritoricus service rendared by the cfficer. Brabmaputra Board has adepted the faciiities
conveyed by Ministry of Finance vide OM Mo. 11(b)2008-E-11(B) dt. 02.04.2013 and amended from time 1o time for the
employees on deputation.

Interested and eligible officer/officials may send their applications through proper channel with 4(four) copies
of biodata as per prescribed Proforma (enclosed). Applications completed in all respect are to be forwarded through
proper channel so as lo reach the Secretary, Brahmaputra Board, Basistha, Guwahati-29 within 31.03.2021.
Applications received late in response to earlier advertisement dated 15% June, 2020 will be considered as valid

annlicatinn Candid atee whiaees anmlicratinne Bave haen frraardad bo racanectias samamdscee Befmrs menmd et annba sm-in




While forwarding the applications the lending/Administrative Authorities may forward CR dossiers for last &
years of the officers concemed and certify that the information fumished by the applicants are comect and no
vigitance/disciplinary case is pending or contemplated against the officers in the prescribed format (enclosed
Annexure-1). The upper age limit for candidates is 55 years on closing date of receipt of application.

if the officer nominated for the post is selected, the lending department will have to release the officer within
ore month from the date of issue of the appointment order.

The eligibility criteria of the candidate will be on the date of issue of this Notification.




__ BIO-DATA PROFORMA

. Name
2. Address in Biock lefters

{a) Email id
{b] Mobile No.
2. Date of Birth (in Christion ergj

3. Doie of retirement under Central/SiGle
_Government rules
4, BEducational Qualitications
5. Whethe: Educalional ond other
qualificaticns required for the post are
salistied. {If ony gualification has been
! tregled a5 equivalent 1o the one
i prescribed in the ruies, stote  the
|__outhority tor the same]

Quadlitication/Expernence required

as Qualification/Expeticnce

possessed' B by the

Circular and issue of Advertisement inthe £

mentioned in  the advertisement/vacancy | Otticer
| Cicular S e
Esseniicl L o Essential .
A}l Qugificotion o A Qualificalion
L B) bBxperience 1B Experience )
Desirable .1 Desrable _.
WAL Qualtication Al Qualification e
Bl Experience B _Experience

5.1 Note: This column needs to beworhbli‘fiédmté indiccte Essential and Desirable Qualifications as |
mentioncd in the BR by the Administrative Ministry/Departments/Gifice o the time of issue of

mployment News.

5.2 Note: In thecuse of Degree and Post Graduate Qualifications Elective/ main subjects and
subsidiary subjects may e indicated by the candidate,

| 6. Please siate clearly whether in the light of |

entries made by you above, you meel

experience of the post.
i

the |

requisiie Essenticdl Qualfications and  work |

[76.1 Note: Borrowing Departments are 1o provide Ther specific comments/views confirming me;

| relevant Essential Qualitication/Work experi

ence of the posi

' 7. Details of Employment in chronciogical order. Enciose a separate shool, duly authenticaled by |

L your signature f the spoce below is in sufh

cienl.

| Officefinstitution | Postheld : From | To

i onregular |
: basis |
|

*Pay “Band and Grede
Pay/Pay Scale of the
post held on reguiar asis

: for

Noture ol dulies (in |
detall  highlighting |
experience  required
for the post opplied%




*important: Poy-band and Grade Pay granted under ACP/MACP are personal to the officer ond
theretore, should nol be mentioned. Only Pay Band and Grade Pay/Pay scaie of the post held on
regular basis 1o be menlioned. Delails of ACP/MACP with present Pay Band and Grade Pay
where such benefits have drawn by the Condidate, may be indicated as below;

{ Ottice/Institution | Pay. Pay Band ond Grade Poy drawn From To
under ACP under ACP/MACP Scheme

B. Nature of present employment j.e. ‘
Ad-hoc  or Temporary o  Quasi-
Permanent of Permanent
!9.1n case ihe present employment s
heid on depulation/contract besis,
| Please slaie- e ) ]
é oilne dote of initial | &Y Period . C) Name of tne . d} Name to the post and
appointment oppointment on L parent office/ | pay of the post held in

deputation/contrac! | organization 1o | substantive capacity in
| which the opp{iconf E the parent organization
L - o 5 belongs,

9.1 Note: in cose of Of:ucers olleody on depuiohon the oppllcoznon
ot such officers should be lorwarded by the parent . :
cadre/Department along wilh Cadre Clearance. Vigilonce ond '
Integrity Cerlificate. ;
9.2 Note: information under Colunm 2(c) & 9 {d) above must be
given in ali cases whare a pesson is holding a post on deputation
oulside the cadrejorgenizaticn but still maintaining o lien in his
Lpcrent cadre/organization.

0. 1f uny post held on Depu!ohon in the past |
by the applicont, dale of relurn fiom the last
| cdepulalion ond olher delails. L
11. Additienal details about present |
employment: ;| Please siale whelher working !
| under (indicate the nome of your emiployer |
' against the relevant column) ? :
C[a) Centrol Government :
« {b) State Government
e} Autonomous Qrganisalion
" {d) Government Undertakings

{e) Universities

i) Others
i 112, Please state wheiner you are wo:klng in
! the scme Department and ore in the Feeder
grade or feeder 1o leedei yrade, :
I 13. Are you in Revised Scale of Pay? If yes,
give the date [rom which ihe revision took
place and aiso indicate the prerevised
scole.
| 14, Toiol cmoiumt,m.,pu r1;on|t1 now d((..wn N

Basic Fay in the PB : Grade ?Cly

i
i

’ Total emoluments

15,10 case the Gpphc.on? be!ong: to an Orgor‘usohon which is not foli owmg | the Central
' Government Pay-scotes, the falest Solary sip issued by the Organization showing details may be
enclosed.




Basic Pay wilh Scale of Pay Dearness Pay/inlerim Total emoluments
and rote increment retief/other Allowances

elc. fwith brgak-up details) .

16.A Additional informalion. if any. relevani fo the |
post you applied for in support of your suitability for
the post.

{This among other things may provide information
with regard 1o (i) additional academic qualification !
| (ii) Professional fraining and |

{ii} work experience over and above prescribed in |
i the Vacancy Circular/Adverlisement '

i (Note: Enclose o separate sheet, if the space is!
¢ insuflicient)
: 16.B Achievement:
: The condidales are requested o indicale
- informaltion with regard to;
L (i) Research publications and reports and special
‘ projects '
(i) Awards/Scholarships/Clhicial Appreciation
(i} Affiliation with the professional bodies/
: Institutions/societies and:
- {iv) Patents registered in own narme or achieved
' for the crganizelion !
- {v] ARy Reseoich/innovative measure involving :
_ official recogynition
[vi) Any other information
{Note: Enclose a separate sheet, if the space s
(nsufficient) = i
17. Plzase stole whether you ore applying for |
Cepulation [STC)/ absorption/Re-employment Basis,
CE Oficers under Centrel/State Governments are |
Conly eligible for "aAbsoiption”. Candidates of non- |
. Government Organizations are eligible only lor
_short Term Contract)

i ¥ (The option of 'STC;'/}{'i:)—swbrp:ioh/Re-émplo%wéhf""5_
| are avaiiable only if the vacancy circular specially
| mentioned recruitment by “SIC" or “Absorption” or

'Re-employment™). . o

| 18. wnelher belongs 10 SC/ST/OBC |

I hove carefully gone itveugh the vocancy crcular/advertisement and | am well
aware that the information fumished in the Curiculum Vilae duly supporied by ihe
documenls in respect of BEssential Qualificalion/Work Expetience submitted by me will aiso be
assessed by the Selection Committee &l the time of selection for the post. The information/
details provided by me are correct and frue to the best of my knowledge and no material

tact having a beanng on my selection has been suppressed/withheld.

{Signolure of 1he candidale)

Address

Dale




Annexure-
Certification by the Employer/ Cadre Controlling Authority

The information/ defails provided in the above application by the opplicent are true
andcorrect as per the facts availoble on records, He/she possesses educational gudlifications
andexperience menticned in the vacancy Circular. [f selected, he/she will be relieved
immediaiely.

2, Also certitied that;

1. Thereis no vigilance or disciplinary case pending/ contemplaled against Shri/Smi.

. His/ Her integnty is certified. .

I, His/ Her CR Dossier in originai s enclosed/photocopias of ihe ACRS ior the Iast 5 years duly

atiested by an officer of the ronk ¢f Under Secretary of the Govt, of india or above are

enclosed.
W,  No mgjor/ mingr penalty has ceen imposed on him/ hor duing the fast 10 vears Or A isi of
major/ minor penailties imposed on him/ her during the last 10 vears is enclosed, las the

case may be)

Countersigned
(Employer/ Cadre Contrelling Authority with Seal)




Annexure-ll

Points to be noted by the Borrowing] Parent Department/ OHice to be highlighted in
DOPAT Circular for compliance by the Ministries/ Depariments)

1. Vigitance Clearance will not normally be granted for a period of 3 years after the
currency of punishment, if a minor penalty has been imposed on an officer. in case
of imposition of a major penalty, Vigilance Clearance will not normaily te granted
for a period of 5 years after the currency of punishmeant in terms of DOPAT O.M.
No. H1012/11/2007-Esit{A) dated 14.12.2007.

' 2. While forwarding applications in respect of officers who gre gbout to complete
their ‘cooling-off period shortly the insfructicns of DOP&AT as contained in O.M.
No.2/1/2012-Estt.(Pay.i 1} dated 04.01.2013 may be sticily adhered to.

3. A copy of the Application format may be provided by the Borrowing Department
in their website in a downloadable form as Word Document ciong with the
advertisement.

4. In the cose of a vacancy dlready existing at the fime of issue of communication
nviting nominaticns/ publication in the Employment News, the eligibility may be
determined with reference 1o the last date prescribed for receipt of nominations in
the cencemed adminisirative Minisiry/Depariment. In the cagse of on anticipated
vacancy, the crucial date for determining eligitility should be the date on which
the vocancy s expected to arse,

3. 1t shall be prominently mentioned in the vacancy circular/ advertisement that the
applications/CV  not accompanied by supporting certificates/ docurnents in
support of Qualification and Experience claimed by the candidales would not be
orocessed for determining the eligibility of the candidales for the selection.

¢. Crucial date for determining the eligibility of the applicants will be counted ofter
excluding the first date of publication of the vacancy/ post in the Employment
News. ie.. For the vacency published in the Employment News of 18-24 Jan. 2014,
the crucial date will be counted from the 19th lan. 2014 {exciuding the first date of
publication).

7. To facilitaie determination of eligibiiity of the coplicants working in Public Sector
Underickings/ Autenomous organizctions not following the Central Government
Scaies, their equivalent scales of pay/posts may be confirmed by the borrowing
Ceportment. Where necessary. deiails in this regard may also be ascertained from
the lending Depariment,
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