S nationwide general strike on January 8, 2020, The strike is mainly to protest against Union - |
) IR ' Government’s labour reforms, FDI, disinvestment, corporatisation and privatisation policies | |
23! ; (MMA) and to press for 12-point common demands of the working class relating to minimum wage
71 ':D —s and social security, among others.
A 33 7,
\ \*5*‘ &)X e\ 2 Attention of all the Officers and staff in this Department and its attached and
\ ‘L b5 o\\@ o)  subordinate offices is invited to Rule 7 of the Central Civil Services (Conduet) Rules, 1964 and
2 ™ E 4PV 3] the instructions issued thercunder in ther matter of participation by Government servants in
% demonstrations/strikes, A copy of O.M. No.33011/1(s)/ 2020-Estt(B-I1I) (Pt) dated 12t

Ao Shram Shakti Bhavan, Rafi Marg,
S e (74 p_m) New Delhi, dated 7th January, 2020
v 'FICE MEM UM
A . e

i

Lo |

; L (M) willing employees arc allowed hindarance free enty into the office premises. If in case, any . 1 :
[ 01‘35 ) D = employee goes on strike, a report indicating the nurnber of employees who took part in the o
f y 1 8 \,) \‘79 |1

URGENT

_—

No.50/32/2017-Admn
Government of India

. Ministry of Jal Shakti
ICD Department of Water Resources, River Development &
: o anga Rejuvenation
i

./(k\ \\qp LAl

0
Subject: Proposed nationwide general strike by Central Trade Unions on January
8, 2020 - regarding

The Central Trade Union (CTU)s, except Bhartiya Mazdoor Sungh, and their
affiliates in different scetors are mobilising workders/ employees for their proposed

September, 2008 containing instructions issued by the Department of Personnel & Training
regarding treatment of period of strike by Government servants alongwith Copy of O.M.-
N0.33011/1(5)/2020-Estt.(B-II) dated 2™ January, 2020 from DoP&T is enclosed herewith.

1% The Wing Heads in the Department (Sectt) and Heads of all Organizations of the
Department of Water Resources, RD & GR are accordingly advised to bring to the notice of all
the cmployees under their administrative control the aforesaid instructions under the Conduct
Rules issued by the DoP&T and other regulations upheld by the TTon'ble Supereme Court and
dissuade them from resorting to strike in any form.

4. it is also advised that no Casual Leave or leave of other kind of leave be sanctioned to
the employees il applied for, during the period of the proposed strike and ensure that the -

proposed strike/absent from duty, may be conveyed to the Administration by 4.00 P.M on the

same day.
Fnel: as above, "3 :‘,
: (AK.Das) |
Under Secretary to the Govt, of [ndia
Tel No.2373B126
E-Mail:usadmn-mowr@nic.in
To

1. All Wing Heads in the D/o WR, RD & GR.

2. All Heads of Organizations under the D/o WR, RD & GR.
3. All Officers and staff in the D/o WR, RD & GR.

4. NIC Cell- for uploading on the circular page of the intranet.
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IMMEDIATE
No.33011/1(s)/2020-Estt.(B-lI)

Government of India _ <A
Ministry of Personnel, Public Grievances and Pensionse-Of. Nﬂ-m-gy% ,
Department of Personnel & Training Date... O 4F7€)

........ Deoassephviy

JQ‘” N North Block, New Delyic/ L
Dated the 2 January, 202051 e

| QFFICE MEMORANDUM ' K_ ‘

Subject: Proposed nationwide general strike by Central Trade Unions on C

January 8, 2020 and dharnas at district headquartars by Bhartiya 1
Mazdoor Sangh (BMS) on January 3, 2020- regarding. *

The undersigned is directed to inform that Central Trade Union
(CTUs), except Bhartiya Mazdoor Bangh, and their affiliates in different
sectors are mobilising workers/ employees for their proposed nationwide
general strike on January 8, 2020. The strike is mainly to protést against Union
Government's labour reforms, FDI, disinvestment, corporatisation and v
privatisation policies and to press for 12- point cornmon demands of the ';
working class relating to minimum wage and social security, among others. oy

2 Separately, Bhartiya Mazdoor Sangh has also decided to organise
dhamas at district headquarters across the country on January 3, 2020,

3. The instructions issued by the Department of Personnel & Training Lo
prohibit the Government sesrvants from participating in any form of strike s
including mass casual leave, go-slow, sit-down etc, or any action that abet any o
form of strike in violation of Rule 7 of the CCS (Conduct) Rules, 1964,
Besides, in accordance with the proviso to Rule 17 (1) of the Fundamental
Rules, pay and allowances is not admissible to an employee for his absence
from duty without any authority. As to the concomitant rights of an Association
after it is formed, they cannot be different from the rights which can be claimed
by the individual members of which the Association is composed. It follows
that the right to form an Association does not inciude any guaranteed right to ok
strike. There is no statutory provision empowering the employees to go on ';
strike. The Supreme Court has also agreed in several judgments that going :
on a strke is a grave misconduct under the Conduct Rules and that
misconduct by the Government employees is required to be dealt with in
accordance with the law. Any employee going on strike in any form, including
protest, would face the consequences which, besides deduction of wages,
may also include appropriate disciplinary action. In this connection, your kind
attention is also drawn to this Department's OM No. 33012/1 (s)/2008-Estt (B)
(pt) dated 12" September, 2008 (copy enclosed). ‘

4. A Joint Consultative Machinery for Central Government employees
is already functioning. This scheme has been introduced with the abject of
promoting harmonious relations and for securing the greatest measure of co-
operation between the Govemnment, in its capacity as employer, and the : !,
general body of its employees in matters of common concern, and with the |
object, further of increasing the efficiency of the public service. The JCM at - i
the different levels have been discussing issues brought before it and the .
consultative process is still functioning with the active cooperation from the
staff side

8 coEnTiES ME M MMiwodd 82:97 @282-L8-Ndl
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Employees undar your Ministry/Departments .

5 The Central Government

'+ nay, therefore, be suitably informed of the aforesaid instructions under the

Conduct Rules issued by this Department and other regulations upheid by the
Hon'ble Supreme Court and dissuaded from resorting to strike in any form
including protest. Instructions may be issued not to sanction Casual Leave or
other kind of leave to employees it applied for, during the period of the
proposed protest/strike and ensure that the wiling employees are allowed
hindrance free entry into the office premises. For this purpose, Joint Secretary
(Admn) may be entrusted with the task of coordinating with security
parsonnel. Suitable contingency plan may also be worked out to carry out the
various functions of the Ministry/Department. ;

6. In case the employees go on dharnalprotest/strike, a report indicating
the number of employees who took part in the proposed dharna/protest/strike
may be conveyed to this Department on the avening of the day.

25 e
(Kabindra Joshi)
Director
ke Ressscrced, Rivess Tel.No. 23093180
vx\ Lo,

The Sacrataries of all Ministrizs/Departmants of Government of India

Copy to

DS (Admin), DoPT, North Biosk, Naw Delhi.
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The undersigned 18 directed to say

Department
partidpating

— e

File to. 33012/1(s)/2008-Est(B) (Pt
Gavernment of Indla :
Ministry of Personnel, public Gilevances and Pensiohs
Departmant of personnel and Tralaing’
P8

Dated the 12" September, 2008
. OFFICE MEMORANOUM
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by Goverament servants - CCS{Conduct) Rulas =~ ragarding.

ghat the Instructions lesued by the
he Personnel & Tralning profjbit the Government .sggyants from

n any form of stike including mass casual leave, go-slow Bic. of in

any way abgt any form of strike which ‘will be In viotation of Rule 7 of the

£CS(Canduct
judgements
sod that mis
sbeovdance

cpnasglences

disciptinary &

Rules, 1964. The Supreme Court has also sgreed iln several
1at golng on a strike 1s a grave misconduct under the Conduct Rules
oiduct by the Goverpment grmployess 1s required to be dealt with In
ith law. Any empioyee gulng on stitke in any forin would face the

which, besldes deduction of wages, may also includle .appropriate
thom. g . '

s A Joint (Conautative Machinery (3CM) for C&

~cooperatio

alveady fun
promoting

hoay of its &
of increasing

juning,

atral Government cmploy2es is

n Hetwean the Government, In Its zapacity as @

srmonlous reladons and of .securing the

NPIaYESa- i
the efficiency of the publle service.

This schiame has been Introduced with the object of

mployer, and the general

mattere of commen concern, and with the object, fu'rth‘er".

greatest measure of

9. Tharefole, apart from the f

act that any form of strike/mass casual
\bave/boysoly of wark would be in Jiolatlonrof the CCE(Conduct), Rules, gelng an
It also not be in the interest o

any form of gurike w
the undersigped 9 di

of employeey, under any nomenclature,

work in purspiance of any alleged demands,

ntention to grganize any such event,

rectad to cunvey that If any emp

f the amployees. Accérdingly, A
loyee or an association/group
indulge In aty form of strike/boycott of

or send any letter conveylng of thelr

1 above, thd salary of such employees
pald and the details

concernad

filce

of such employees sha

where such an event taok pi
Ministry/Deppriment concerned, within

In kerms of the provislons mentioned th para-

tor the day/days n questian shall not be
i hava to be Intmated by the
ace to the Adiministrative

How to treak the unavthorized ahsernce

15 days of such Incldent for @ dedislon on

arnployees.

Bring the cor
|

. This Wit be without prejudice to any
{nitiated agdinst such employees,

occaslaned by such an action by the
dlstiplinary action that may be

rents of thia Q.M. tathen

All Minlstrias/Departments are requested Lo

otice of all concerned offices under them. -
% "l,,nu\,\\\,.',} i
i

{(Suneel K, Arora,
. : Under Secretary to the Govarnment of India
To

i

. Al Ministries/ Departiments.
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